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This is the annual disclosure for BRI Wealth Management Plc (BRI) in accordance with
MIFIDPRU 8. BRI’s principal activity is to provide a range of investment management and
financial advice services to private clients, family trusts, charities, pension funds, and financial
institutions in the UK.

The Investment Firms Prudential Regime (IFPR) came into effect on the 1 January 2022 as a new
regime for UK firms authorised under the Markets in Financial Instruments Directive (MiFID).

The IFPR was implemented by the FCA as prudential regulation within the MIFIDPRU section of
the FCA Handbook.

These disclosures set out BRI Wealth Management plc annual public disclosures for the year
ending 31 March 2026.

Scope and application of disclosure

These disclosures relate to BRI Wealth Management plc (BRI), BRI is an SNI MIFIDPRU
Investment firm, authorised and regulated by the FCA.

BRI is required to disclose on an individual firm basis and these disclosures have been prepared in
line with the requirements of MIFIDPRU 8.

As an SNI MIFIDPRU firm under IFPR BRI is required to disclose the following remuneration
information regarding our remuneration policy and practices under MIFIDPRU 8:

Our approach to remuneration for all staff and the objectives of our financial incentives in
respect of staff remuneration.

BRI’s approach to remuneration is to pay competitive salaries together with reasonable profit and
performance-based incentives to achieve Company goals.

We continuously assess the financial incentives paid to staff to ensure these do not create any
harmful conflicts of interest or hinder our ability to act in the best interests of our clients and deliver
good client outcomes.

Our decision-making procedures and governance surrounding the development of the
firm’s remuneration policies and practices.



The Board makes decisions on the financial incentives paid to general staff with oversight from our
Remuneration Committee. The Remuneration committee makes recommendations to the Board
about the incentives paid to directors. These decisions are fully documented and must be deemed
affordable before being agreed.

The key characteristics of our remuneration policies and practices including the different
components of our remuneration, together with the categorisation of those remuneration
components as fixed or variable.

In addition to basic salary directors receive a profit-based bonus and general staff receive a
performance-based bonus based on a balanced scorecard approach to performance. The
balanced scorecard approach ensures that we don’t prioritise sales over other areas such as
compliance and good customer outcomes.

Pension and other benefits are set at normal market rates and staff variable remuneration is only a
modest part of overall awards.

Some employees are also participants in the firm’s share option schemes.

As an SNI MIFIDPRU investment firm, we are required to disclose the total remuneration of all our
staff split between fixed and variable remuneration for our performance year end which is also our
financial year end.

For our year ending 31/03/2026, our total remuneration is split as follows:

Type of Remuneration Amount £000s
Fixed Remuneration £2,461,013
Variable Remuneration £259,784
Total Remuneration £2,720,797
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